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INDIAN NAVY

GOVERNMENT OF INDIA
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INDIAN NAVY CIVILIAN ENTRANCE TEST INCET-01/2025

RECRUITMENT OF NAVAL CIVILIAN

1. Indian Navy invites applications from eligible candidates

. : . to a -
website www.jomindlanpavy.gov.m for various Group ‘B (NG)' 2?1'51 (?rr:uur:lg throtl;g";
van'o.us Commands (apphcatnon In other forms of mailing will not be acceptgd) Spe(::ctead
candidates normally will have to serve in the Units under administrative coﬁtrol of re-

spective Commands, however they can be posted anywhere in India, in Naval units /

formations as per administrative requirement. Details of th
' e posts are as f ‘e
(ONLY ON-LINE APPLICATION WILL BE A?:%EPTES)S e

STAFF
Eastern Naval 01 ' -- -- -- - 01 -
Command |
Total 03 01 01 -- -- 05 --
Table-E

STAFF NURSE

Non-Industrial

General Central Service, Group B, Non-Gazetted, Non-Ministerial,

(Pay Band as per 7th CPC, Level 7- Rs.44900-142400)

CHARGEMAN (WEAPON ELECTRONICS)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

Distribution of Vacancies”

Command 1
(Subject to Variation)
UR | SC sT | OoBC | EWS | Total Horizontal
Reservation
PwBDs$
Western Naval 03 -- -- 01 -- 04 -
Command
Eastern Naval 01 -- -- -- -- 01 -
Command
Total 04 -- = 01 - 05 --
Table-F
CHARGEMAN (INSTRUMENT)

General Central Service,

Non-Industrial

Group B, Non-Gazetted, Non-Ministerial,

(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies”®
(Subject to Variation)
UR | SC ST | OBC | EWS | Total Horizontal
" | Reservation
PwBDs$
Western Naval 01 -- -- -- -- 01 --
Command
Eastern Naval 01 -- -- - - 01 =
Command " ;
Total 02 -- -- - - 02 T —
Table-G
CHARGEMAN (MECHANICAL)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

- Command - Distribution of Vacancies*®
(Subject to Variation)
UR | SC ST | OBC | EWS | Total | Horizontal
Reservation
PwBDs$
Western Naval 04 | 01 01 01 -- 07 01 (OH)
Command
Eastern Naval 01 01 -- 01 01 04 --
Command
Total 05 02 01 02 01 1 01(OH)
Table-H
CHARGEMAN (HEAT ENGINE)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

Command Distribution of Vacancies*
(Subject to Variation)
ST Total | Horizontal
Reservation
PwBDs$
Western Naval 01 - - —
| s 01 -
Command
= Table-A
CHARGEMAN (NAVAL AVIATION)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies*
(Subject to Variation)
UR |SC ST OBC | EWS | Total Horizontal
' Reservation
PwBDs$
Southern Naval 01 - -- - - 01 -
Command
Table-B
General Central Service, Group B, Non-Gazetted, Non-Ministerial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Name of the Post Distribution of Vacancies”
(Subject to Variation)
UR |SC |ST OBC | EWS | Total Horizontal
| Reservation
PwBDs$
Chargeman (Ammu- 04 01 01 01 01 08 01 (VH)
L nition Workshop)
Chargeman 21 05 03 16 04 49 02 (OH)
(Mechanic)
Chargeman (Ammu- | 23 | 03 05 08 14 53 06 (OH)
nition and Explosive) .
Table-C
CHARGEMAN (ELECTRICAL)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies®
(Subject to Variation)
UR |SC |ST OBC | EWS | Total Horizontal
' Reservation
PwBDs$
Western Naval 10 = -- 04 -- 14 01 (OH)
Command S
Eastern Naval 02 01 .- 01 01 05 | 01 (VH)
Command
12 01 -- 05 01 19 02 (OH-01,
Totes VH-01)
Table-D :
CHARGEMAN (ELECTRONICS AND GYRO)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-industrial

(Pay Band as per 7th CPC, Level 6-

Rs.35400-112400)

Command Distribution of Vacancies*
(Subject to Variation)
UR | SC ST | OBC | EWS | Total | Horizontal
Reservation
PwBDs$
Western Naval 03 01 01 .- - 05 o
Command
Eastern Naval 01 -- - -~ 01 02 r -
Command
Total 04 | 01 01 - 01 07 -
Continued on page 34

Command Distribution of Vacancies*
(Subject to Variation)
H UR |SC |ST OBC | EWS | Total Horizontal
Reservation
PwBDs$
Western Naval 02 ’01 01 - - 04 -
Command
g_____‘_________——————————"‘—'—_” R
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Table-J
HANICAL 8§ — b .
General Central Servics, Group B, Nmﬁnmvsm:::\-um CHARGENAN (REFAND 0 o inisterta
. Non-ndustrial ' Isterial, General Central Service, Group B, Nw‘f’“’md' Stk
Band as per 7th CPC, Level 6- Non<ndustria
o — RS 35400-112400) oL (Pay Band as per 7th CPC, Level 6+ Rs.35400-112400)
Oizgfbution of Vacancies* Command Distribution of Vacancies®
R s T ubject to Variation) (Subject to Variation)
OBC | EWS | Total | Horizontal UR | sc | ST | OBC | EWS | Total | Horizontal
Reservati Reservation
Western Naval 01 . = o PwBDs$ PwBDs$
Command 0 03 - Western Naval 01 - - 01 = 02 »
Eastern Naval o Command
‘ - -
ﬁ Total ommand
o - -—
- 01 | o1 | o4 = Total 02| - | - [02 | - | 04 =
Table-K Table-Q
i ' CHARGEMAN (METAL) CHARGEMAN (MECHATRONICS)
Central Service, Group B, Non-Gazetted, Non-Ministerial, General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-ndustrial ' Non-Industrial
- (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) (Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies* i Hlsiioation o' Yooancier
(Subject to Variation) (Subject to Variation)
UR | SC ST | oBC UR | SC | ST | OBC | EWS | Total | Horizontal
EWS | Total | Horizontal Reservation
Reservation PwBDs$
WestenNaval | 05 | 03 | 01 | o2 Al gt LY MR PO N R L B
: 02 13 01 (HH) Command
Eastern Naval 03 | -~ = 03 | o1 Table-R
Command o7 - CHARGEMAN (CIVIL WORKS)
Southern Naval 01 = : General Central Service, Group B, Non-Gazetted, Non-Ministerial,
° : - - - 01 - Non-industrial
o (Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
09 | 03 | o1
05 1 03 | 21 | o1(HH) Command Distribution of Vacancies®
Table-L
= s (Subject to Variation)
UILDING) UR | SC | ST | OBC | EWS | Total
HARGEMAN Horizontal
General Central Service, Group B, Non-Gazetted, Non-Ministerial, Reservation
‘ Non-industrial PwBDs$
(Pay Band as per 7th CPC, Level 6- Rs
= -35400-112400) Western Naval 01 | - - | 01| 01 | 03 -
Comman Distribution of Vacancies* Command
(Subject to Variation) Table-S
UR | SC | ST | 0BC | EWS [ Total | Horizontal CHARGEMAN (MACHINE)
Reservation General Central Service, c;rouf 3. Non-Gazetted, Non-Ministerial,
on-industrial
ey T ot ot PwBDs$ (Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Command Distribution of Vacancies*
Eastern Naval 022 =3 1. 08 J<u-]- 08 - (Subject to Variation)
Command UR | SC | ST | OBC | EWS | Total | Horizontal
Total o4 | 02| - [ 03 | 02 | 11 - | Cesvation
Table-M PwBDs$
CHARGEMAN (MILLWRIGHT) WestomNeval 102 | = | = | = [ w=-].02 -
General Central Service, Group B, Non-Gazetted, Non-Ministerial, =ond
Non-industrial Table-T
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400) CHN:;EE:.,AN (PLANNING, PRODUCTION AND CONTROL)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Command Distribution of Vacancies® Non-Industrial
(Subject to Variation) (Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
& UR | S
C | ST | OBC | EWS | Total | Horizontal Command Distribution of Vacancies®
R"‘"‘”: " (Subject to Variation)
Western Naval 02 | 01 - - - 03 o UR| SC | ST | OBC |EWS | Total | Horizontal
Reservation
Eastern Naval 01 01 -- - - 02 -~ Bl
p Western N':’nl 07 - 03 02 - 12 --
Total 03 02 - -~ - 05 - Eastern Naval 01 - - - 01
. Table-N Command g
CHARGEMAN (AUXILIARY) Total 08 | - [ 03 | 02| - | 13 -
General Central Service, Group B, Non-Gazetted, Non-Ministerial, Table-U
Non-industrial
ASSISTANT ARTIST RETOUCHER
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400) General Central Service, :r::: 3, Non-Gazetted, Non-Ministerial,
Command Distribution of Vacancies® CURGS
Pay Ba
(Su i \ (Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
UR | sC | ST [oBC |EwWS | Total | Horizontal Command Distribution of Vacancies*
Reservation (Subject to Variation)
PwBDs$ UR | SC | ST | OBC | EWS | Total Horizontal
Western Naval 01 - - - 01 02 - Reservation
Command PwBDs$
Eastern Naval 01 - - - o 01 & Western Naval Com- | 01 - - - 01 02 -
Command mand/ NHO, Dehradun
Total 02 = - b3 01 03 7 P'.s"‘;.'ff’“e'-;c’:-’ = e e e
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Table-V

29

Py T TR— ——
et W OO -

55 o Table-AA
e PHARMACIST - e T
General Central Service, Group ‘C', Non-Gazetted. N STOREKEEPER/ Slmm‘C' R (ARSAGE
Fo-dustrie | (Pay Band ss per Tth CPC, Lavel 2- Re. 19900-61200)
| (Pay Band as per 7th CPC, Lavel 5 Rs.29200-92300) — e it f"‘ e —————————————
; F Command —————— Name of the post Distribution of Vacancies®
Distribution of Vacancles* : _(Subject to Varistion) =~ 0000 |
(Subject to Variation) UR|SC [ ST [0BC| EWS | Totst |  Horizontal
UR|SC | 8T |oBC EWS | Total Horlzontal | , I : | | Reservation
Reservation | S S S K. ..
ESM | PwBDs® | |  Storekesper’ | 7226 | 13| 47 | 18 | 178 | 17 | o7
Western Naval 02| - | «| 01 01 04 S = Storskeeper ! : (VH-02,
Command (Armament) | ' MM02,
SouthemNaval (01| = | = [ = [ = |01 [ 2 = | . oMz,
Command x | | o8
Andaman & Nicobar | 01 | - | - | o - 01 & = | k | | 01)
o )  TabeAs
Total 04~ |~ 01| o1 | o6 = - CIVILIAN MOTOR DRIVER ORDINARY GRADE
Table-W General Central Service, Group ‘C’, Non-Gazetted, Non-industrial
CAMERAMAN (Pay Band as per 7th CPC, Level 2- Rs. 19900-63200)
General Central Service, Group 'C’, Non-Gazetted, Non-Ministerial, Command Distribution of Vacancies® I
Non-Industrial (Subject to Vartation) : |
oY DAALAS Ber TW: RS, Lovn! & s, 20200-02000) UR|sc|sT[oBC| Ews | Total |  Hortzontal
Command Distribution of Vacancies® | , =y
(Subject to Variation) | | ESM_| PwBDs?
UR|SC | ST |OBC | EWS | Total Horizontal Western Naval 15/ 04 | 02 | 08 63 32 | a3 | -
Reservation Command | | ‘
ESM PwBDs‘J EastemMNaval |31 /18|07 | 13 | o7 | 76 | 07 | =~
Western Naval 01| - | - - - 01 ol o Command ‘L ]
Command/ NHO, Southern Naval | - | - - ” | - : - .
Dehradun Command [ f 4
Table-X Andaman & Nicobar | 04 | 01 | 01 | -~ 01 07 - { -
STORE SUPERINTENDENT (ARMAMENT) Command : ~ ~
General Central Service, Group ‘C’', Non-Gazetted, Non-Industrial Total 51123110 21 12 "7 1 { . _
1 -
(Pay Band as per 7th CPC, Level 4- Rs. 25500-81100) = |
Compentt Distribation of Vesarcia. General Central Service, Group ‘C’, Non-Gazstted, Industrial
(Subject to Variation) (Pay Band as per Tth CPC, Level 1- Rs.18000-56300) |
UR|SC | ST |0OBC| EWS | Total Horizontal
| ——— Command Distribution of Vacancies® ‘i
ESM | PwBDs® (Subject to Variation) ]
UR|SC | ST |OBC | EWS | Total Horizontal |
Store Superinten- |06 | - | -~ | 01 01 08 - - |
Reservation
dent (Armament) ’__‘
Table-Y e L
FIRE ENGINE DRIVER Western Naval 813116 | 48 18 194 18 07 ’l
General Central Service, Group ‘C’, Non-Gazetted, Non-Industrial Command (VH-02, |
(Pay Band as per 7th CPC, Level 3- Rs. 21700-69100) HH-01, [
Command Distribution of Vacancies®* On-02, ‘;
(Subject to Variation) 0 um"' . !
UR|SC | ST | OBC | EWS | Total Horizontal j’
' Reservation Southern Naval 07 |02 01| 02 o1 13 o1 o ‘
WestenNaval |09 01| - | 03 | o1 | 14 | o1 - Total 88 |33 17| 50 | 19 | 207 | 19 ’T os |
Command (VEL. .
Table-Z HH-01, g
FIREMAN i !
General Central Service, Group 'C’, Non-Gazetted, Non-Industrial Others-
(Pay Band as per 7th CPC, Level 2- Rs. 19900-63200) 03) |
Tabile-AD
Command Dlsstsrlt:’u:l‘;o:lt ofv V:':nclos' e }
(Buby = 'T :.m) S ortacrtal General Central Service, Group ‘C’, Non-Gazetted, Non-industrial
R 18C:) BTO0C oA - (Pay Band as per Tth CPC, Lavel 1- Rs.18000-58900) o
Reservation
ESM PwBDsr Command Distribution of Vacancies®
Western Naval 29 |11 (05| 13 06 64 05 02 (Subject to Variation)
Command (HH-01, UR|SC | ST | OBC | EWS | Total Horizontal
— OH-01) Reservation -
Southern Naval 0201 | -~ -- -- 03 - - ESM | PwBDs ]
Coniiiand WestemNaval |21 (07 02| 12 | o4 | 48 | 03 | 01 (W)
Andaman & Nicobar | 12 | 03 | 01 | 05 02 23 02 01 Command
Command (Others) SouthemNaval |01 | = | = | = | = | Ot - -
Total 43 | 1506 | 18 08 90 07 03 Command
(HH-01, Andaman & Nicobar | 02 | 01 | - 02 01 06 - -
OH-01, Command
Others- Total _ 24 | 08 02 | 14 os | 53[03 _ 01(VHU
. ' i - = ok :
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Table-AE L Employment News 5 - 11 July 2025
Geners BHANDARI Table-AK
<, MULT! TASKING STAFF (NONJNDUSTRIAL) DHOBI of [c
(Pay M"th.“ Group Non-Gazetted, Non-ndustrial (NON Name of the Post | Categories of —y— —
per Tth CPC, Level 1. Rs.18000-56900) General Central Service, Group ‘C’, Non-Gazetted, Non-Industrial i b ‘:':::':0 suitable Physical Name of the Post Categories of disabled MT Physical :
Distribution of Vacancies: (Pay Band as per 7th CPC, Level 1- Rs.18000-56900) [ Chargoman (Metal) 8.V { Requirement T | for the Job | Requirsment
(Subject to Variation Command Distribution of Vacancles* Chargeman (Ship | () D, HH it e B i ivonondll | o 5 0% W B 3, X
UR|SC| ST 0BC| EWS | Total ) (Subject to Variation) Building) (i) OA, BA, OL, BL, OAL, Cp.| (Mm'"d"m,, X g%odmo., AAV. SO/ S without e
2 Horizontal Ur|sc[sT[oBc| Ews [Total |  Horizontal Chargeman (Milwright) | Lo P¥: AAV, SO/ 81 without neu. neurologicall fimb dysfunction
Reservation rological/ limb dysfunction
. Reservation Chargeman (Auxiliary) | (iv) ASD (M, MOD). SLD o oLt
astermn Naval M1 il o ESM W ESM PWBD.F Y ,)' D, M (v) MD invoiving (i) to (iv) sbove
Command - DR o Chargeman (REF & AC) | (¥) MD involving (i) to (iv) above t Lk e j
- - WestemNaval 02|01 | ~ | - | 01 | 04 | - - | Chargeman | Multi Tasking Staff | (1) B. LV 8, ST. L. KC, PP, MF,
LADY = Tab | e TCie g C;A OL, OAL, LC. Dw, AhAV‘b |
HEALTH VISITC le-AL rgema ! withoul rodintinnd
G""'"(Pc'""".y Service, Group ‘C', Non-Gazetted, No MULTI TASKING STAFF (NON-INDUSTRIAL)/ MALI Works) dysfunction
Band as per 7th CPC, Lovel 1-Rs. "MOO'M) trial General Central Service, Group ‘C', Non-Gazetted, Non-Industrial k Chargeman (Machine) (iv) ASD (M. MoD). 1D, SLD M
Command I e (Pay Band as per 7th CPC, Level 1- Rs.18000-56900) e Chargeman (Planning | ‘ | (v) MD involving (i) o (iv) above | 1
(Subject to Vari ”nch. Command Distribution of Vacancies* | Production and Control) :(:" T“kl m| ISt:‘ﬂ‘ e bpod - gps;_.g:“ e
UR'SC|sT oBc| ews [T : (Subject to Variation) 5 Assistant Adist | (i) D, HH I's 1l 4 32)%'. CP.LC. Dw AAV.SDVSI| |
otal | Horizontal | " Retoucher S, SN, SE, RW, MF, , CP, LC, Dw, AAV,
X UR | SC | ST |OBC | EWS | Total |  Horizontal R 4 (i) OA, OL, CP, LC, Dw, AAV, SD/ | ST without neurological/ imb  dys- h
2 Western ESM S it - :'n?&w' : i o v) ASD (M), ID, SLD, Mi
Comm::: i A B [ - 01 Lo ESM | PwBDs$ | (iif) ASD (M), SLD, Mi :v) MD wwtmg.(n) 1o (iv) above
- = EastornNaval |05 | - | —~ | 01 | - | 06 | - - * (Iv) MD involving (i) to (il) above 1 - -t
e : armacist (1) D, HH S sTw BN Lrc | | (Non-ndustrialy Barber | () OL. CP. LC. Dw, AAV. SOV Si |
MULTI TASKING STAFF (MINISTE ) Table-AM () OL, BL, CP, LC, Dw, AAV, SD/ | PP, MF, RW, SE, H without neurclogicall imb dys- }
*ral Central Service, Group 'C’, Non-Gazetted, MULTI TASKING STAFF (NON-INDUSTRIAL) BARBER St without neurological/ fimb dys- funcion
(P lllnhbrm‘ Non-lndus General Central Se PR - function : (i) ASD (M), SLD, M
ay Band as per 7th CPC, Level 1 trial rvice, Group 'C’, Non-Gazetted, Non-Industrial 18 .
- - Rs.18000-56900) (Pay Band as per 7th CPC, Level 1- Rs.18000-56900) R (iii) ASD (M), SLD, MI (iv) MD invoiving (i) to (i) above
Distribution of Vacancies® Command A (lv) MD involving (i) to (ii) above Draughtsman #(l) D, HH s, sT.w.en, L ch.f
( = Distribution of Vacancies* i Cameraman () D, HH S, ST. W, BN, MF, SE (Construction) (i) OA, BA. OL, BL. Dw, AAV, SDV/ | PP, MF, RW, SE. H
UR|SC|sT|oBc| Ews ) (Subject to Variation) 2 () OL, BL, CP, LC, Dw, AAV, SD/ St without neurclogical/ limb dys-
Yota MI3e (o oec ] Ens [ Tom = = ': 3 zl n:ntginoul neurological/ limb dys- function " o
Reservation ‘ Aty "
Reservation Wi (lit) ASD (M), SLD, MI ' (v MD involving (i} to (i) above
- Western Naval M|o6|03]| - 02 ESM | PwBDs? | = ESM | PwBDs? | e (iv) MD involving (i) to (i) above Note:- Applicants, must be in possession of disability certificate issued by the Competent
Command ’ 22 02 01 (HH) c‘;'m"‘ Naval Bl=lIle®1. = 04 - = o Store Superintendent | (i) LV S. ST W. L PP, MF,| Authority prior to applying Online, in the format given in GOUDOP&T OM 36035/1/2012-
; Eastern Naval 54 | 02 mand 8 (Armament) (i) D. HH SE, RW Estt.(Res) dated 29 Nov 2013. g
E Command - | 09 07 72 07 03 Table-AN s (il) OL, CP, LC, Dw, AAV, SD/ SI (l) Abbreviations Used De:: are as msc-
= without neurological/ limb a) Reservation Categories, UR- Unreserved, Scheduled Caste, ST- Sched-
| (::-'::. = cmeRAUGHTSMAN (CfONSTRUC‘ﬂON) function £ uled Tribes, OBC- Other Backward Class, EWS- Economically Weaker Section,
’ Total OH-01; (Pay Band ice, Group ‘C’, Non-Gazetted, Non-Ministerial g (iv) ASD (M), ID, SLD, MI ESM- Ex-Servicemen, PwBDs- Persons with Benchmark Disabilites, VH-Visually
{ 65|08 | 03| o9 09 o4 09 04 as per Seventh CPC, Level 4- Rs. 25500-81100) o (v) MD involving (i) to (iv) above o Impaired, HH- Hearing Impaired, OH- Locomotor Disability.
Name of the Post s Fir SUtabio DIsadiity Calegornes ang FOysical saduramean B- Biind, LV- Low
Distribution . . b eman () D, HH S, ST, W, BN, L, KC, .
(VH-01, of Vacancies /' R BT (if) ASD (M), SLD PP MF. SE Vision, D- Deaf, HH- Hard of Hearing, OA- One Arm, OL- One Leg, BA- Both
g:::‘:’. (Subject to Variation) (iif) MD involving (i) to (i) above g"s';‘ésr:'fg: LD""' oa“" %“vm“", “°“°| S Paisy, LC- Lep-
Table-AH ) \ UR|SC | ST |OBC EWS | Total Horizontal Storekeeper/ (i) LV ‘ S. ST. W. L, PP, MF, SD- Sp‘m]'oew and .S" ; in ASD- a3 ity
MU Spinal injury, Autiam Spectrum Disorder (M-
LTI TASKING STAFF (NON-INDUSTRIAL Reservation Storekeeper (i) O, HH SE, RW Mild, MoD- Moderate), ID- Intellectual Disability, SLD- Specific L Disabik
Osntil Cano ) WARD SAHAIKA (Amament) | (ill) OL, CP, LC, Dw, AAV, SO/ S A BTN d
Service, Group ‘C', Non-Gazetted, N ESM PwBDsr : . Mi-Mental lliness, MD- Multiple Disabilities, S- Sitting, ST- Standing, W- Walk-
oy (Pay Band as per 7th CPC, Level 1-Rs.1 on-industrial Draughtsman 01 /01| - | =~ - 02 - mndthobutn DOl b e ing, BN-Bending, L-Lifting, KC- Kneeling & Crouching, PP- Pulling & Pushing, |
— : 8000-56900) (Construction) = (iv) ASD (M), ID, SLD, M| gFéM;niwlaﬁaw by Fingers, RW- Reading & Writing, SE- Seeing, H- Hearing,
| Distribution of Vacancies® *Indl o Table-AP (v) MD Involving (i) to (iv) above 3 Bn. ’mmmlm ::,,,° at SC/S C/EW .
(s"bbcﬂ tdee vamm' daﬂy : R . : ton for T/08 S cam 1S availabie as ﬁ-
Ty 0 Variation) 9 : Civilian Motor Driver | NA NA extant Government Orders. The reserved vacancies will be filled up separately "
ST |OBC | EWS [Total |  Horizontal Social Justice & Empowerment OM daled 04 Jan 21 ang Sated 24 Ay 25 (o msUY Of — e e e e A
belonging to the following medical categories as indicated aai Aug 22 Candidates Tradesman Mate (i) B, LV S.ST.W.BN. RW. SE. of SC, ST. OBC, EWS who are lower in merit than the last candidate on mant
— Esmu MD“_ accordingly'- indicated against each post may apply (i) D, HH H. C 'r::sd m‘emdservod category but otherwise found suitabie for the appointiment o
tern Naval | 32 | 12 Name of the P (i) OA, OL, OAL, CP, LC, Dw, availed age reiaxation available for SC/ ST/ OBC category. Reservations for
Commiand 05 | 18 07 74 07 03 ost Cmﬂf of disabled suitable Physical AAV, SD/ SI without neurological/ PwBDs & ESM fall under the category of honzontal reservation which culs across
(VH-01, T or the Job Requirement limb dysfunction vertical reservation i.e. reservation for SC/ST/OBC/ EWS (what is called inter-
HH-01, Nurse (hLv S, ST W, MF.RW. SE (iv) ASD (M. MoD), ID, SLD, MI locking reservation). The candidates selected against the PwE0s & ESM quota
Eastern Naval == OH-01) g::)%ll.-ocp LC, Dw, AAV H. C NN (v) MD involving (i) to (iv) above :;';ebe Db:d in the appropriate category of UR / SC / ST / OBC! EWS, as the
é N (e - = 02 . ~ . MI Pest Control Worker | (i) B, LV Age Imhnl! details
Southern Naval = (1v) MD involving (i) to (ii) above % D, HH e e e AICPIATN re o6 R -
- Comuind 02 /01| - | 01 - 04 = = Avianonmaval (i) B, LV, (ii) D, HH S, ST W, BN, RW, SE (iii) OA, OL, OAL, CP, LC, Dw, S.No. | Name of the Post Age Limit
) (ili) OA, BA, OL, BL, OAL, CP,|H,C, P R AAV, SD/ SI without neurological/ (a) AStaﬂNursa QS Years
Andaman & Nicobar | 01 | = | = — - Chargeman LC, Dw, AAV, SD/ S without new. limb dysfunction (d) | Chargeman (Naval Aviat |
Command 0 | - - (Ammuniion | rological’ fimb dysfunction (iv) ASD (M, MoD), ID, SLD, MI | = o) | RGN 18-y .~
Total 37 (1305 19 | o7 vorkshon) ¥} AS0, 8LD. W (v) MD involving (i) to (iv) above () | Chargeman (Ammunition Workshop) %Beman 18-25 years
81 07 03 — Jﬁ(v) MD involying (i) to (iv) above Bhandari NA <7 (d) | Chargeman (Mechanic) Not exceeding 30 years
(VH-01, geman (i) B, LV (i) D, H . Chargeman (Ammunition and Explosi
HH-01, (Mechanic) (i) OA, éfl BL, gp Dw, AAV, SD/ 3 i ey S 2L e s B SE ((:)’ Chargema: :em,, S =) -
OH-01) Chargeman SI without neurological/ limb dys. | (i) D, HH H,C
T Table-AJ (Ammunitionand | function FloRICH b dys: (iii) OL, CP, LC, Dw, AAV, SO/ SI (9) | Chargeman (Electronics and Gyro)
ol | ' "“NG STAFF (NON-INDUSTRIAL) DRESSER Explosive) g’\;) Sgo (M), SLD, MI mmz:\ neurological/ limb dys- (h) | Chargeman (Weapon Electronics)
General Central Service, Group ‘C’ Gazetted involving (i) to (iv) above
PR i Ry e e T (iv) SLD, Mi | Crageman (simend _
S , 1- Rs.18000-56900) (Electrical) (i) D HH S, ST, W, BN, RW, SE, (v) MD Involving (i) to (iv) above (k) | Chargeman (Mechanical) |
j T Distribution of Vacancies* Chargeman (Electronics l(_lg) OA, BA, OL, BL, OAL, CP Tl G M Mu'(tiMThsking ;Staff ?) B, LV S, ST, W, BN, RW, SE, () __| Chargeman (Heat Engine)
(Subject to and Gyro) . Dw, AAV, SD/ SI without neu- inistenal) if) D, HH H,C (m) | Chargeman (Mechanical Systems) Between years
U yarialion) Ch rological/ limb dysfun new (ill) OA, BA, OL, BL, OAL, CP, a . T
R|SC|ST|0BC| EWS | Total argeman (Weapon dysfunction (n) | Chargeman (Metal)
Reservation Charge (v) MD involving (i) to (iv) above neurological/ limb dysfunction DD (S Thiding)
ESM | PwBDeS P ihresaiigel (iv) ASD (M), SLD, MI (U _} Chargeman (Mitwright
M=l e nabrument) (v) MD involving (i) to (iv) above ()| Chargeman (Auxiliary) |
01 - 2 Chargeman — L
(Mechanical) Multi Tasking Staff | (I) LV S, ST, W, BN, L, KC, (s) WLCMW (Ref &AC) Between 18-25 years
o1l = .l o = ~ C (Non-Industrial) Ward | (ii) D, HH PP, MF, RW, SE, H (t) | Chargeman (Mechatronics)
- - ""WE an (Heat Sahaika (i) OA, OL, OAL, CP, LC, Dw, @ 1o =
= ngine) AAV, SD/ S| without neurologicali ﬁ 2 Sondl Vvoti)
o - = = 02 = = Charmﬂ limb dySf\me!Oﬂ . (V) ChUQﬁman (MQCM)
(Mechanical Systems) (iv) b:g?n (M, MoD), ID, SLD, M (V)jl hargeman (Planning, Production and Controi)
(V) () (V) : = AR RS L0 TGN R0 N T . ~ Continged on page 38
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Betweon 18 Q) Chargeman Essential :
‘fL 27 years : www employmentnews gov.in
Between 20.35 L (Electronics and Gyro) | Degree in Science with Physics or Chemistry of (x) Assistant Artist Essential —
~f- yoars (h) 4 Retoucher (hM : (oc) | Firoman [ Essentiat
M 1825 — Chargeman Mathematics from a recognised University. Or ) Matriculation or equivalent
years W () Di ' anmmmmmmmw
% Between 18-27 years eapon Electronics) | Diploma in Electronics/ Electronics & Instrumenta. ploma or Certificate in Commercial Art, Print- e Fi
fiorv Electronics & Communication/ Electronics & 9 Technology, Litiography or Litho Ad W e BRERANE WA SR S
COuUrse a recogrised nsiitite
: aw
Between 18-25 Vs ﬁﬁ Telecommunication/ lnsﬂumonlauw Instrumenta- : arded afler at loast 2 years course or training Desirable
tion & Control/ Communication Engineering recog- O & recognised Institute Possession of heavy motor wahicls Roanse
: (W) 02 years' |
m - l:sodernivemlyorBoard 07y”:‘.m°!wmuaamm0r Physical Standards:- The candidate shall be B
(c'm‘ﬂ'mnwmﬂ .| Essent fl | Pk smm experience as a Retoucher in ; o 8 and ol of part -
1) Degree m‘ Science with Physics or Chemistry or Umor:gm‘:hym' it etd . duties and must pass the test specified below -
Not exceeding 45 m,ﬁ Mathematics from a recognised University Or ey of repute (for ex-Servicemen (1) Height without shoss- 165 cantimetars provided
H-ﬁ (Relaxable up to 50 Diploma in Electronics/ Electronics & Instrumen- -1 = ¥ - _ | that & concession 2§ cantimaters haight shatl be
%ﬁ“" Multi Taski —_— of ex-M! A W tation/ Instrumentation/ Instrumentation & Control 0 el pouris e allowad for Scheduled Tribes
()| N o e o steral) : =) Engineering recognised by University or Boa () 12th class pass with Science subjects (Physics -
‘ms‘!ﬂ(Nomnd ‘\J (k) ty or rd. sty and ' J (N)Chosl(nonml)-atcmm
Sahaika ustrial)y Ward Chargeman Essential C:”"" lology) from a recognised Board. (1) Chest (on expansion)- 85 centimeters
(am) | Mutt Tasking Stap = (Mechanical) | Degree in Science with Physics or Chemistry or | S} I L7 TG, YO8 (ROOgRINCL e (iv) Weight- 50 kilograms (minimum)
: m MUt Tasking Sta ('“'mm Chargeman Mathematics from a recognised University Or | . (v) Eye sight- 8/8 (normal vision)
| . it (Non Industrialy Dhobi (Heat Engine) Diploma in Mechanical Engineering o 3 (Ill) Registered as Pharmacist under the Pharma- Endurance Test-
Multi Tasking Staff (Non Industrial Between 18-25 ) Chargeman u i St Ac, 1940 (8 a6 19905
Multi Tasking Staf ¥ Mali years ( niversity or Board. i) T vedss . (i) Carrying a person (firaman it of 3.5 kilograms
D"mﬂ\an Industrial) Barber MWSNW)H D yaurs 6ipe ence as Pharmacist in any 10 a distance of 183 meters within 96 seconds).
S Essental Qualfcation e g2 - Betweon 1827 yours ] T [P e e (i) Clsaring 2.7 meters wids dich landing on bo®
18- st as Ph i Pharmacy
SN The are as follows- 27 years Degree in Science with Physics or Chemistry or ° it X Ak feet (Jong jump). and
No. | Name of the Pomt i - 1948 (8 of 1948); and () Cimbing 3 meters vertical rope using hand
(a) | Staff Nurse Qualification - 3 & tacognised Univecsty. Or (v) The candidate shall have working knowledge e
Essential % Ulploma in Mechanical Engineenng recognised by of computer 5
—t— niversity or Board ., : isqualification.
(I) Matriculation or equivalent. (P) Chargeman e Essential 3.:;:‘.' i e |
(if) Certificate of Walnlng Vi a (Ship Building) Dacres b Sdin | (1) elor degree in Pharmacy (B.Pharm) from a OB
g e Pproved Hospital in Science with Physics or Chemistry or recognised University or Institute. (i) Fiat feet o knock-knes:
i) (i) ‘ 2 Mathematics from a recognised University Or (if) Registered as Pharmacist under the Pharmacy . ' b
Regustmasaw Diploma in Mechanical/ (lii) Deformity of any mb or extra &mb.
trained nurse in the Chemical Engineering/ Act, 1948 (8 of 1948), Note:- Candidate selected for anent 1o e
Medical and Surgical Nursing and Dress Making/ Garment Fabnication/ Paint (i) The candidate shall ' !
Midwifery. int Tech- ) The candidate shall have working knowledge shall have 1o a : of
Desirable Y e nology recognised by University or Boa ( " post UNdergo a pre-servics lraming )
(q) Chargeman (Miliwri or rd. Tl Lommw b mmawmwwrﬂ&-
() | Cha Knowledge of Hindi or local la TG | Esanetal ® [ Canermmen Ebontia vice and pass the prescribed test
rgeman (Naval Easenticl Nguage. Degree in Science with Physics or Ch (i) Matriculation or equivalent. TL T‘L‘_"_______—__-fw
Aviation) Nothomat ) | . , (ad) | Storekeeper Store- | 10+2 or equivalent from a recogrnisec or
(7) Candidate should have held the rank | ; b o a. (eRoaTand Vobvonsity. Or (W) Diploma o certficats I Prinfng Tm keeper (Armament) | equivalent, with one-year expenence n mveriory
Officer o ; rank of Petty Diploma in Mechanical Engineering recognised by awarded after at least two years course of training celated stores work in govemment department of
- E\ quivalent and have seven years' ser- = University or Board from a recognised Institute. Bublic undertaking or in a reputed firm
expenence as : Chargeman (Auxili Esse ' - -
i gt such in the appropriate techni (Auxiliary) ntial (lll)Symof experience of operating process cam- (ae) |Civiian Motor th;ﬁ‘)mm.mawﬂu’hﬂj+
b Army/ Navy or Air Force. Or Degree in Science with Physics or Chemistry or :r:s. Ordinary Grade wition and knowiledge of first line maintenance.
'ploma in Aeronautical or Electrical or Me- Ma‘hm'mﬁomarecogmsedumersny Or y:::nMilitaryn:»:se'Sum o?:n':f:o: mepwmadmmmhmwr
H‘ Ghar"ocal or Tele-Communication or Automobile - ' : i '@ Engineering z::::o-hmo eslablishme:; of re:ute (for ex-Ser- v e |
Engineering. Or (s recognised by University or Board - mmmmwmmw
o . ' ) | Chargeman (Ref & AC) | Essential | vicemen only) | (HAMVS) v .
2 Mam.lates with approved apprenticeship Degree in Science with Physics or : (aa) | Store Superintendent Essential P—(“) T Ve M 10t Came from & Jj 3
(9 -] Chiargemen ( ’ S years' experience in the trade. Mathematics from a recognised Universi ZW. - (Armament) (i) Degree in Science with Physics or Chemistry
o Ammuni- | Essential. s b Moo s, or Mathematics from a recognised University with —— | |
Workshop) (i) Bachelor _ | Engineering/ Refrigera- (ii) Certificate from a recognised Industrial Train-
of Science d ; : tion & Air ” | basic computer knowledge on database manage- ' :
egree with Physics o Conditioning recogn s R e e
Chemistry : 4 = wac Dy Unbversity. of montwimonoyoarexpodmoohmumm e (M) n the
IorMauwmabcsﬂONGrecognisedum. ) Board, Gov tDepanmentorPubﬁcS e Under wdmmmnmumma
versity or Institution, Or Chargeman Essential ormnes!
(if) A Diploma in Che (Mechatronics) Degree in Science with P taking or in a reputed firm, Or
in Chemical Engineering from a rec- L hysics or Chemistry or (i) 10+2 in Science or Commerce with five years
ognised University or Board. themati a recognised University. Or ' work in a Government De-
(d) | Chargeman (Mechanic Diploma in Mec! ) o) experience in stores a
4 ( ) Esanthl, bypun ] Bot:::“ Engineering recognised partment or Public Sector Undertaking or in a re-
. :25 Dipioma in Mechanical or Electrical or Electron- (u) Chargeman (Civil Emnu: "s't’ . + ijuted workshop.
or Production Engineering from a recognised Works) o ok T (ab) |Fire Engine Driver | Essential -
University or Institute: and : ,?:"m = with Physics or Chemistry or (i) 12th class pass from a recognised Board.
(i) Two years' e ; . Dipioma m fmm a recognised University. Or (i) Must possess Heavy Motor Vehicle license
, xperience in quality control or in Civil Engineering recognised by Uni- from recognised authority; and
quality assurance or testing or proof in the area o TG versity or Board Physical Standards. Must be physically fit and
of design or production or maintenance of engi- pegemesMasins) | Cemental capable of performing strenuous duties and must
neering equipment or system from a recognised Degree in Science with Physics or Chemistry or have passed the test specified below'-
1S : Mathematics from a recognised Universi ight without shoes- 165 centimeters provided
(o) | Chasgoman organiestion. Dioloma in Mechan | pruvemty Or (i) Heig . 16 ' . &
(Ammuni- | Essential in nical Engineering recognised by mataomoassaonzsoenmtelshecgmshnlbo
tion & Explosive) Diploma in Chemical Engineeri 1o : allowed for Scheduled Tribes.
nised University or Institution wi ks i Producti : (plammgf&“m (if) Chest (normal)- 81.5 centimeters
. . or Institution with two years expe- uction and Control) | Degree in Science with Physics or Chemistry or (ili) Chest (on expansion)- 85 centimeters. | . |
= Y Awrance v Mathematics from a recognised University. Or (Iv) Weight- 50 kilograms (minimum). Industrial Ward (i) Proficiency in relevant rade.
Testing or Proof in the area of Chemical Engineer- Dipioma in Electrical Electronics/ E ' e (v)Eyes)ght-Glﬁwithoulanyoonectbn(norml % SM
ing or Processing from a recognised organisation. Instrumentation/ Electronics & Commu vision). (am) | Muiti TW Staff (Non
(f) | Chargeman (Electrical) | Essential Electronics & Telecommunication/ m.e,u:"ml - Endurince [ Industia)
Degree in Science with Physics or o tion/ Instrumentation & Control/ Communlmet'i‘o:; 0 Canyingapemn(ﬁranmﬁﬂof ey el bgrdvomm i
e vlcaer. : . o tance meters within 96 seconds). industrialy Dhodi
Mathematics : S Mechanical/ Chemical Engi ) to adis of 183 96
from.a recogmsed University. Or R 5:3:‘:0“09/ Dress Making/ (i) Clearing 2 7 meters wide ditch landing on both (ap) | Multi Tasking Staff (Non
Diploma in Electrical Engineering recognised by 50, Feigeration & AL echnology/ Automo- foet (long jump); and Industrialy Mal
University or Board. . 2on & Air Conditioning/ Mechatron- i) Climbing 3 meters vertical rope using hand (aq) | Mutti Tasking Staff (Non R —
ics/ Civl Engineering recogni | b beata " Gontinued on page 40
. Board P mod:ay Unbierslly ok and feet. Industrialy Barber | .
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(ar) Draughteman | Essentia / maintenance/ storage/ disposal at various NAI units 8t Depots/ Ordnance e e
(Construction) (E')' Oodmt:m. :wmw DRDO labs/ Quasi Military Establishments. Maintain technical records . needed. Obtain line from other engine/ source, ces A p m o o | .m':: ;. “
" Draughtsmanship (Mechanical or K production, maintenance and {or water availability. Replace nozzies and master strasm tips. Performs tandem contros. Visils private residences in her jufisdicion 1o randes
Civil) from Industrial Trai Inst of all QA/ inspection activities undertaken dunng ' ures ot hydrants. Obtsin arvangaments for their confinament and
by National Council 10 SR, oo praparation of NA slores Undertake tests utilizing various facilities available in- hookup proced secondary water suppliies, purmps loam, advice 10 expeciant mothers/ Makes =
4 o Yoostonel Training or Ex. { in analysis and investigation assists In changing air botties, clean, filis and repiace air bottles snd masks renders post-natal care Renders health care o mothers, children P
Naval apprentices trained In house towards QA/ inspection of NA stores. Assist in an s o of duies ke administerng stock
: Mechanical or Civil ration and Makes routine repa and maintenance apparatus and emergency squipment mothars in haalth centres by performing variely |
Engineering of various defects observed during production maintenance, prepa , vancinalion snd
A O ciotation of NA stores. Enstre safe cusiody and serviceabilty of gauges and . Drive fire truck and operates the tailor of the vehicia, Work with crew fo participate medicines, weighing bables, distributing milk snd lonics, ensurng
- te in Automated Computer Alded : GF TV S08S. B oscu ations Providos eme services :
Design. g4 equipment usad for QA/ inspection, The functional duties would involve handling of { : oﬁ:f” corired rgency medical and perform other re- inoCiAaton eflc
Desirable. explosives and ordnance, sailing onboard Indian Navy platforms for trials & firings. | lated Cu (v} Multl Tasking Staff (Ministeciall.
One year exper in cal or Civil engt. | (@) Provide QAVinspection cover for vari- ) ﬂnmn:-ﬂ"':i"‘ﬂ“/ duties of F':‘::‘" Include saving fives and upkeep & mainte- (1)  Physical Maintenance of records of the Section
Xpenence in Mechani Chargeman (Ammunition & Explosive), ulpment. At a moment’s notice, a firaman
neering in Government or statutory or autonomous ous Naval Armament (NA) stores under the purview of DGNAI during their design/ | :“"“ °8 ::chghmo Sy o:o ':om ,af must be ready o () General cleanfiness & upkaep of he Sactiony/ Unit.
| , nction nimals burning or collapsed buildings, e :
organisation, public sector undertaking or Univer- production/ proof/ maintenance/ storage/ disposal at various NAI units at Depots/ ' fighting fires & ad providing nadioal () Carrying of Mas & other papers within the bullding.
| sty or private organisation of repute Ordnance Factories/ DRDO labs/ Quasi Military Establishments, Maintain techni- gency ' SS0wiance. (W) Photocopying, sending of FAX elc
6. Nature of Duties/ Job Profile, Indica ' ities undertaken during production, main- y) Storekeepor/ Storekeeper (Armament). Inspection/ Selection of Stocks, Move-
tive duties and responsibilities of the cal records of all QA/ inspection aclivities undertaken ng p ‘ 1L work i the Secony Unit
mentioned posts are listed as follows - o tenance and preparation of NA stores. Undertake tests utilizing various facilities 28 ment of stores from one location to other, Supervision of Labour handing stores, (V) | e o O
(a) Staff Nurse, available In-house towards QA/ inspection of NA stores, Assis! in analysis and | packing, labelling, addressing, loading, unioading, verification of stocks, peri-  (vi) Assisting in routine office work T
()  As a First Aider and S investigation of various defects observed during production maintenance, prepa- | |f odical inspection, preservation of stores. Any other duties assigned by Superior  (vil) Delivering of dark (cutside the bullding).
' weponakNe person absence of a doctor. Proper main- ration and exploitation of NA stores Ensure safe custody and serviceability of g Authority. (vill) Waich & Ward duties.
tenance o the case till the case has been shown to the Doctor
2 () R o of gauges and equipment used for QA/ inspection The functional duties would in- (] Clyilian Motor Driver Ordinary Grade, (ix) Opening & Closing of room
ecording p.:s,. temperature, blood pressure and certain other vital si ’“D"m'l hl: n:nng of explosives and ordnance, sailing onboard Indian Navy platforms . p Driving of Heavy/ Light Motor Vehicles (x) Cieaning of rooms.
) or firings. lan of fuel oil and d
| () Atlending the detained bed cases ~ Maintaining intake and output chart of bed () Chargeman (Electricall Elsctrical and Gyrol Weapon Electronics! Instry- R:Mml i i o i o hioced
SRR ant/ Mo A rine/ Mechanical S </ Metal/ Ship E : !-‘ i i ' . (xil) Cleaning of building. fixtures efc.
(v) Sponge bath to the case of Hyperpyrexia. e e e Norka/ Machine/ Pian.| [ "®Pecton for defects and deficiencies. (xil) Work reiated to his T} quaifications, if i axists.
(v) Maintenance of the central Dressing Room. ning, Production & Control), Under general supervision of Officers and Shop ?’L“m'"dm'"““‘"’”“'"‘ (xiv) Driving of vehicies, if in possession of valid driving licanse
(vi) Maintenance of the Minor operation Theater Foreman, the Chargeman, in the respective trade, is required to undertake repairs j ;i Reporting defects beyond his capacity lo repalr (xv) Upkeep of parks, lawns, potted plants etc.
(vil) Management of Post-operative cases. and refit of ships and mbmorines?qui?mentand structure both onbo:hr: and in e Tradesman Mate (xvl) Ay oher work sasigned by v superior suthority
(VIl) Fre'operatve preperation vl ing i :n;hopﬂoor HeIShohastommtmnplantandmzhlneryl:'tﬂt;e pﬂ;os; P Working in production /maintenance of Shop/Ship/Submarine. (v) chmmwm
s S minor preparation and e/ She has 1o supervise and manage his/her team and complete the given p 150
mewmmmmmb.m . : hélsha l.‘j: General cleanliness & upkeep of the Section/Unit. MdmmmmmMMme-
, Cleaning. in the stipulated time with required quality Whenever necessary, as lo T _ S and | 2l dulies as asaigred by the Doctor! mese
" |(ix) Maintenance of the Electro Medical equipment. undertake the independently also. He/ She has to take care of safety of his/ her R <> 7ying of fies and niher papers WAin DWEDTTICS S Cia | oic. They are required 1o work on shift duies. Looking after the wards.
(x) Ambulation of the serious case to the nearest civil hospital workforce under him/ her and machines while working onboard ships/ shap floor/ %) Photocopying, sending/receiving of FAX, letlers etc. maintains ward cleaniiness and is 1o assist Pars Medical Staff and patients. Any
(xi) W“Wﬁmwmammmqu o hawdwsareasandal?otopmviddmanagoallmeqocessodes/machmesetc. "' Other non-clefical work in the Sections/Unit other duties assigned by Superior Authority
(x) Medical Assistant during sick report. working lc:‘dcomplate the task in time. The nature of duties specified is nol all encompassing i ("')k Assisting in routine office work like diary, dispatch efc including on computer. (w) Multl Tasking Staff (Non-industrialy Dressar, Orosses etundis Sl SO
(b) wnm_ bl ; W'Daliveﬂngotoak(lnsode&outsldemeSocﬁonMnn) mmmmmmmmmmmunm
(9) Assistant Artist Retoucher, "mWalch&warddulios cases. Cleans wounds, cuts, sores with antiseptic material and applies crmments.
0 Emmmmmmammmw.mmmm (i) Preparation of chemicals for CTP Processing Unit | R _ pains, gauze. lint or other steriie matertal as prescribed by Surgeon or under meds-
wmhﬂnmm«mdmwodﬂym.Mydm (i) Mainte i e Elilar ard Gurn Boliars e 05) Opening and closing duties. cal advice. Thouches theoat with Bwoat paint, drops madicine in eyes, nose of
W-dewm.mammmofmumm; nance a‘ on a weekly basis &d' Cleaning of building, fixlure etc mmmmmmmdm.qumma
documentation and other jobs pertaining o the section. Questions are designed (W) Operating, handiing and maintenance of Pneumatic Plate Punching machine | f"m Dusting of furniture etc body under guidance of doctor. May prepars patients for aperations and give them
o test the candidates’ general awareness of the environment and its application (V) R@ster image processing using Apogee Render of 4 geometric colour separation xif) Upkeeps of parks, lawns, potted plants etc pre-operational care.
| to the society (v) Loading of Plates in CTP Plate Setter and place the exposed plate in automatic ; Bill) Any other work assigned by superior authority " (x) Muiti Tasking Staff (Noo-industrialy Dhobi, Washing and cleaning gamments
* |() Knowledge and work experience in Hydraulic/ pneumatic systems and their ad- plate processor to develop image. R and other articles of washable fabrics and presses hem. Any other dutes as-
|(r)  Pest Control Worker.
vantages, disadvantages, precautions while charging air, hydraulic fluid, oxygen (vi) Regular maintenance of Plate Setter, Plate Processor and. large format Proof 1 signed by Superior Authority.
system functional checks on HP systems. Periodic calibration :“;?,g:, and Piotter - M ~ Toking anti-mosquito measure, anti-fly measures, anti-rodent and anti-pest meas- (y) Multi Tasking Staff (Non-industrial)l Mall, Growing flowers, tress, shrubs, sead-
equipment. (vil) Maintain the stock of consumables and non-consumable items of CTP | , acoordancownhlnstmctl.omothigheraumoﬁﬁes ing, vegetables etc. prepares soil and sows seeds. plants eic. water sea becs and
(if) - Handiing of armament, ejection seats, jettison handles. Gun alignment, types of  (vill) Any other miscellaneous work as assigned by the superior authority §|(ME Control of various pests of Public Health Importance by use of insecticide spray growing plants and other gardening duties. Any other duties assigned by Supenior
carriers and precautions while working on these systems and Towing/jacking up 5 | with different types of sprayers in use or as is periodically introduced in service Authority.
of aircraft. e i iash | i (z) - Multi Tasking Staff (Non-industrialy Barber, Cutting Trimming of Hair and
(iv) Basic knowledge and work experience in Electricalielectronic systems used in air , gL g I Reguiar cleaning and maintenance of 8l spraying equipments. Shaving. Any other duties assigned by Superior Authority.
craft and their working principles, aircraft instrument-working principle, gyroscopic U g torords. making indeet. | (i) Application and preparation of various formulation of disinfectants/ insecticides  (aa). Draughtsman (Construction). Preparation of drawings pertaining 1o Ship struc-
instruments, autopilots. : (li)) Any other work assigned by the superior authority ) - under instructions and directions of supervisory staff. ture/ plary elevation & frame sections required o be used for layoul drawings
. ' ' ; ' v using AutoCAD. Equipment and layouts of Compartments drawings. Collection
(v) Theoretical knowledge and experience of working principle of Pist . () Cameraman, ) Al sanitary duties deemed essential for the preservation of health of Naval per ' o
-~ ! turbine engines, their a 2 1 o G (i) Heisin-charge of Camera section comprising of Camera units and Photo typeset- - sonnel and their families/ Naval employees may be ordered by the supervisory of technical data pertaining 10 equipment selected for fitment & mamntasning for
.and °°‘"P°"°d characteristic, performance curves, servicing, i ik E salf record workbook. Preparation of schematics/ skeiched/ flow diagrams of ships
repair, overhaul concept of engine testing and Removal installation proce- | system & Fittings. To undertake all reproduction of drawings/ data sketched 10 be
v (i) He should be able to operate process as well as digital cameras '; Collection of anti-malana oil, kerosene oil and other stores from depol, its storage . wl.
; 2 . i
(vi) Processing of components - dleaning, sentencing, various coating, different NDT (i) He is to be conversant in photography as well as in photo studio. anddaytoda'ybssu: : W - g Note. The above list of duties are only llusirative and not exhaustiva, Section/Depart-
technique (DPT, Eddy current, Ultrasound, MPT and radiography techniques) and  (iv) He well assisted by Dark Room Assistant. " -.,El'Imlnation‘no r:::d g p‘a“:u?:h 2 m':ng |:0“09 cabn‘:aﬁzauon straight by ment of the Indian Navy may add in the list, duties ordinanity performed by person-
i - T , minor engineering methods . . edging,
their applicability and Rotor balancing- dynamic and static Blade tip grinding (v) Heis also responsible for the proper used plate stowage under the supervision of deweed etc. v ok
(vii) Knowiledge in Pnncipal of aerodynamic & concept of aero foil structures and all CTP in-charge and is also in-charge of Repository compartment :\ , . , _ 7. Age Relaxation and Crucial Dates.
- relevant theories/concepts pertaining to aircraftflight. Handling/ identification of (k) Store Superintendent (Armament). .-{Canyomﬁaﬂduﬂesconnectedwimm”mngup.shmmofanystaudmvm (a) Age Relaxati
different type of machine/ hand tools, precision measuring instruments and their () Inspectionof s heath exhibitions as will be required from time to time. Y S
calibration. Knowledge on Tool control procedures/safety precautions in work- ' Any other duty considered essential in the interest of health, sanitation to be done S. Category Age relaxation per~ | Age relaxation per-
' upper age for | upperage
(c) Chargeman (Ammunition Workshop), Responsible to his immediate superior (i) MWI of stores Bhandari. 21 Group ‘8 (NG)’' Post Group ‘C’ Post
for the discipline of the employees under his control and for the safe, correct, ex- (V) S“W“ of labour, handling of stores, packing, labelling addressing, loading/ Prepare meals onboard BoaV/ Craft/ Vessel. M |scrst = 4ir05 Years 05 Years ﬁ
pediﬂouspafonnmofdlwatd:nnhaslhersecﬁorﬂkwnmuﬁon Workshop, unioading. ‘,_Propare snacks and Tea/ Lime Julce onboard craft vessel for crew. -(ﬁoec t” Years jca Years “
responsible 1o exercise econom i Verificati stocks/periodi . |
gl e Gasiradns m"”w'“" B T O p"':'m'“ V): Vestcation of sccksiperiodical inspection Collection of ration (sugar, Tea leaves, milk, lemon etc) from place of issue. () | PwBDs [ 10 Years, OBC-13 (10 | 10 Years, OBC -13 (10 |
work section approved procedures/drawing/specification etc. (vi) Supervisi .
without interruptions by ensuring adequate supplies of stores, tools elc. respon- 5 D e R Custody and safekeeping of items, equipment and property issued and used for + 03) Years, SCST-15 | + 03) Years, SCST-13
; o ' ' (vii) Any other duty assigned by superior authorities from time to time ‘cooking (10+08) Years (10+085) Years
sible for issue/ receipt, repair, maintenance, Annual Inspection, Proof, Demolition | ' 3 : . - o S«j e ——
etc. of stores under his control () Eire Engine Driver. Drives the Fire Engine to the emergency scene/ location ‘Maintain hygiene and cleanliness in and around his working area. (V) Period ::""'7 Period ::'7 'Y
NOBUVT = , ' . vice years vice ysanrs
(d) Chargeman (Mechanic). Provide QA/inspection cover for various Naval Arma- ::u o "mmlm into position, Connects Hose line and operates pump Provide general help to the Deck crew working under Master of the vessel craft | vice phus e
wa : : . oie ) T P S g ATX Ve N Y PN - =
ment (NA) stores under the purview of DGNAI during their design/ production/ Sl e o p[essum Detenmm f. additional water supply fines are {Vil) Report defects in gallery and coordinate its rectification. L o e e A Y
—— - TN on page 41 - -
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: Up 1o 05 Years, SCJ 3

35%

(i) OBC/ EWS : oy

(V) | Departmentar ¢ ST-10 Years ST-10 Years

with 03 yrs regular S 05 . Up to 40 yoars of
mm.‘o:;::; This concession s ago and SC/ST - 45
Government as on subject fo the condition | (40+05) years of age
danbrmdm that the past service | This concession s
application onlfine | rendered In the depart- | subject to the condi.
2 ment will be useful for | tion that the past sor-
discharge of | vice rendered In the
duties in the catego- | department will be
s ol posts useful for efficient dis-
ol 16 | charge of duties in the

categories of posts

25%

(d)

Note (a) Fee once paid shall not be refunded under any circumstances nor can the fee
be held in reserve for any other examination or selection.
lnmeywmmMumwdmsmpaymemOﬂoesmdmyhu
been deducted from your account, please wait for 07 working days for automatic
refund of money to your account.

Examination Cities, The list of examination cities of different states will be made
available in the online application form. The candidates are to select any three
choices of cities from the list. The Indian Navy reserves the right to cancel/re-con-
duct examination for a particular centre or alloV change the city of the candidate
beyond the choices indicated by the candidates for administrative or other rea-
sons. In case of more number of candidates applying for one city, few candidates
may be aliotted to any other city. Request for change of examination city/centre/
date/session will not be entertained under any circumstances.

10. Application for Multiple Posts Candidates applying for more than one post
should submit their application, compiete in all respects, separately. Candidates,

who intend to apply for more than one post, should be aware that centre for each
examination may be different, and examination may be on the same day/ shift. If
examinations are in two different shifts on the same day, it will be the candidate’s
responsibility to reach the allocated centre. If the examination for multiple posts
appﬁodbycuaddablshthemsﬁﬂasmocemmandsNﬁamisan
Wprm.hdshowilboablotoappwhmecxsmhaﬁmofmpoﬂ
as per his/ her choice. Cboioabappoarforaparﬁaﬂarpodwmbomesole

(b)

; . gt e . Administration wil no beering (iv) English Language. Candidates’ ability to understand comrect English, his basic
comprehension and writing ability, etc. would be tested

in this respectlL Fm.wadidaiesapplymgfornuﬁpbpostswmhavetopay
emimﬁonfeoagamm;)ostscparauy

wmmmmwmmwwumam

mamwwmwummm
oigibbwrdidateswﬂhavetoappwh

Section Subject No. of Questions/ Duration
Maximum Marks
A General Intelligence’ 25 90 Minutes (i)
B General Awareness 25
| C Quantitative Aptituce 25
D English Language 25 j
Total 100

General Intelligence. It would include questions of both verbal and non-verbal
type. This component may include questions on analogies, similarities and differ-
ment, decision making, visual memory, discrimination, observation, relationship
conceplts, arithmetical reasoning and figural classification, arithmetic number
series, non-verbal series, coding and decoding, statement conclusion, syllogistic
reasoning etc. The topics are, Semantic Analogy, Symbolic/Number Analogy, Fig-
ural Analogy. Semantic Classification, Symbolic/ Number Classification, Figural
Classification, Semantic Series, Number Series, Figural Series, Problem Solving,
Word Building, Coding & de-coding, Numerical Operations, symbolic Operations,
Trends, Space Orientation, Space Visualization, Venn Diagrams, Drawing infer-
ences, Punched hole/ pattern —folding & un-folding, Figural Pattern - folding and
completion, Indexing, Address matching, Date & city matching, Classification of
centre codes/ roll numbers, Small & Capital letters/ numbers coding, decoding and
classification, Embedded Figures, Critical thinking, Emotional Intelligence, Social
Intelligence, Other sub-topics, if any.
(i) General Awareness. Questions will be designed to test the general awareness of
the environment and its application to the society. Questions will also be designed
to test knowledge of current events and of such matters of every day observations
and experience in their scientific aspect as may be expected of any educated per-
son The lest will also include questions relating to India and its neighboring coun-
tries especially pertaining History, Culture, Geography, Economic Scene, General
Polity& Scientific Research
(i) Quantitative Aptitude The questions will be designed to test the ability of ap-
propriate use of numbers and number sense of the candidate The scope of the
test will be computation of whole numbers, decimals, fractions and relationships
between numbers, Percentage, Ratio & Proportion, Square roots, Averages, in-
terest. Profit and Loss, Discount, Partnership Business, Mixture and Allegation,
Time and distance, Time & Work, Basic algebraic identities of School Algebra &
Elementary surds, Graphs of Linear Equations, Triangle and its various kinds of
centers, Congruence and similanty of triangles, Circle and its chords, tangents,
angles subtended by chords of a circle, common tangents to two or more circles,
Triangle, Quadrilaterals, Regular Polygons, Circle, Right Pnsm, Right Circular
Cone, Right Circular Cylinder, Sphere, Hemispheres, Rectangular Parallelepiped,
Regular Right Pyramid with triangular o square base, Trigonometric ratio, Degree
and Radian Measures, Standard Identities, Complementary angles, Heights and
Distances, Histogram, Frequency polygon, Bar diagram & Pie chart

(i)

type. The
Symbolic/ Number Analogy, Trends, Figural Analogy, Space Orienta

Classification, Venn Diagrams, Symbolic/ Number Classification, Drawing infer-
ences, Figural Classification, Punched hole/ pattern-folding & unfoiding, Seman-
tic Series, Figural Pattem - folding and completion, Number Senes, Embedded
figures, Figural Series, Critical Thinking, Problem Solving, Emotional Intelligence,
Word Building, Social Intelligence, Coding and de-coding, Other sub-topics, if any

tion, Semantic

mrenessofvwenvironmemandnsapplicaﬁontomme .
alsodesiqnodtbwstknoMedgeofwmntovemsandofsudwmanmofmvy-
dayobservationandexpononcamthedrsdenﬁﬁcaspeaasmaybeexpededd
an educated person. The test will also include questions relating to India and Its

neighbouring countries especially pertaining to History, Culture, Geography, Eco-

e Y RN

(in

(iii)

(iv)

| (e)

English Language. Spot the Error, Fill in the Blanks, Synonym Homonyms
tonyms, Spellings/Detecting mis-spelt words, Idioms & Phraso:., One word wﬁ
titution, improvement of Sentences, Active/ Passive Voice of Verbs, Conversion
into Direct/ Indirect narration, Shuffling of Sentance parts, Shuffling of Sentences
in a passage, Cloze Passage, Comprehension Passage

General Intelligence. It would include questions of non-verbal type The test will
include questions on similarities and differences, space visualization, problem

solving, analysis, judgment, decision making, visual memory, discriminating ob-
servation, relationship concepts, figure classification, arithmetical number series,
non-verbal series etc The test will also include questions designed to test the
candidate's abilities to deal with abstract ideas and symbols and their relationship,
arithmetical computation and other analytical functions.

General Awareness. Questions are designed to test the general awareness of
the environment and its application to the society. Questions will also be designed
to test knowledge of current events and of such matters of everyday observation
and experience in their scientific aspects as may be expected of an educated
person The test will also include questions relating to India and its neighbouring
countries especially pertaining to Sports, History, Cuiture, Geography, Economic
scene. General Polity including Indian Constitution, and Scientific Research elc.
These questions will be such that they do not require a special study of any disci-
pline.

Quantitative Aptitude This paper will include questions on problems relating to
Number Systems, Computation of Whole Numbers, Decimals and Fractions and
relationship between Numbers, Fundamental arithmetical operations, Percent-
ages, Ratio and Proportion, Averages, Interest, Profit and Loss, Discount, use of
Tables and Graphs, Mensuration, Time and Distance, Ratio and Time, Time and

Work, etc

English Language Candidates understanding of the Basics of English Lan-
guage, its vocabulary, grammar, sentence structure, synonyms, antonyms and its
correct usage, etc his/her writing ability would be tested

Resolution of Tie In case one of more than one candidate secure equal aggre-
gate marks, tie will be resolved by applying following methods, one after another

till the tie is resolved -

Date of Birth will be considered to arrive at the merit list, the older

will prevail as the higher salected candidate in merit.
phabetical order in which the first names of the candi-

the candidate

If DOB is also same then, Al
dates appear will be considered
Scriba. The provisioning of facility of scribe to the candidates having difficulty in

writing will be as follows -

PwBD candidates, if so desired by the person.
Wmmlnmuofom«utegayotmommmndm
lab.sstsw\tcanboallowodoopmduo-

disabilities, the provision of scribe/ reader/

UOnotacemﬂcatotomoeﬂodmtmoporsonoonoonndm

(W)

(v) Undertaking for use of Own Scribe Candidates desirous of avaling faciey of

physical limitation
cxaminauononhisbomﬂ.ﬁommcmt
s.,.puhtondu\to!a(;ovummthoalm

care institution in the prescribad lormat as pear Minintry of Social Justics & Empow-
arment OM 34-02/72015-D0-111 dated 29 Aug 18

PaD Candidates (ess than 40% disability). The facity of scribe and/ or com.
pansatory time shall be granted solely 10 those having dificudly in writing sutiject to
production of a certificate 1 the effect that person concemed has Srmitation 10 wrile
and that scribe is essantial 1o write sxamination on s/ her Behall from the com.
petert medical suthority of 8 Government haalth care nstituion n the prescribed
format as per Ministry of Social Justice 8 Empowerment OM 29.672019.00-8
dated 10 Aug 22

own scribe must carry undertaking in the prescribed format for PwBD and P
candidates (less than 40°% disabiity) as par Ministry of Social Justics & Empow-
erment OM 34-02/2015-D0-M dated 29 Aug 18 and OM 29-6/2019-D0-lil dated
10 Aug 22 respectively The faciiity of using own scribe will only be avallable
indicated by the candidate in online application form
Compensatory Tima Compensatory time of 20 minutes par hour of sxarmination
will be provided 1o the candidates aw axtant guidelines who are allowsd use of
scribe. irrespective of the fact whather they use scribe or otherwse

(g) Question Paper Challenge Mechaniam Oniine window for inviting comments
from the candidates regarding question paper and provisional answer key afler
completion of examination will be made available. Candidates are adveed 10 vesd

IN website/ registration Portal ime 1o fime for update, If any
(h) Normalisation in order 1o take into account any variation in the dificulty levels
of the question papers in case of multiple shdt axaminations normalization of the
scores of the candidates may be carried out.
() Date of Examination Exact date, ime and venus of online test will be commu-

(v)

the post of ‘Fireman’ and ‘Fire Engine Driver’ candidates will be shortisted for
PWS&MNEWM(Whm)MmNm
obtained in examination in the order of merit and fulfilling the prescribed ehgibity
criteria. Qualified candicdates will be considered for further selection process.

‘Clvilian Motor Driver Ordinary Grade' - Skill Test, The candidates have o

MMMWWbMMdMG(mBNm
‘Bhandari’ - Swimming Test The candidates have o qualify in swimming lest.

M

(m)
(n)

duties indicated at Para 6 (v). (w). (x), (y) and (2} for the relevant post.
mwmmmmmhmmmmm
hwmummuwwmmu However,
mmmmmnwmuummu

(P)

()

subject to verification of documents, Medical Examination and other requirements
as specified wnwammwmm.
Document Verification. All documents pertaining to age, education, identity, ad-
dm.wy.mmmmwmmmmaw
oMDoP&Tpoﬂq.DﬂtmmhmvuMmﬂuMn

(r)

(b)

(€)
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extent feasible in respect of qualified candidates

(k) Cu:ﬁdatanadvisod\okupmndcoby(JPEGlJPGlPNGlPDFnappn-

m)dmmmmummmﬁuwmwm

application.-

Q) WMWMWMMMMMM)M

myobmdomiwwcuuwhgmeboeandeyes.mwoofphotogmph

should be between 20 Kb and 50 Kb,

(W) Clﬂduo‘ssimahndbudbomapldnm”perwmbhdtmmm

mmouldnotbodighnzod.nshouldbommedoopyofyourownmmmm

Paper with pen. The size of signature document should be between 10 Kb and 20
Kb.

(W) Amd%‘smmte.hmwmmmaw
post (50-200 KB).

(iv) A copy of candidate's Birth Certificate/Matriculation/SSC certificate for Date of
Birth.

(v) Awpydm'swmmnqmﬁﬁcaﬁmpmd(wmom).

(vi) Amdwmummwwmdamwbym
Competent Authority (50-200 KB).

(vii) A copy of medical certificate showing disability for PwBDs (50-200 KB).

(viil) A copy of medical certificate for limitation to write for PwBD candidates for use of
scribe, if applicable (50-200 KB).

(ix) A copy of undertaking from PwBD/ PwD candidates for use of own scribe, if ap-
plicable (50-200 KB).

(x) A copy of undertaking from PwD candidates for use of own scribe, if applicable
(50-200 KB).

(xi) A copy of certfficate showing disability of PwD candidates having less than 40%
disability for use of scribe, if applicable (50-200 KB).

A copy of medical certificate for limitation to write for PwD candidates having less
than 40% disability, for use of scribe, if applicable (50-200 KB).

(xiil) Any other document, as applicable,
14. General Instructions/Conditions, -

(a) The applicant should ensure that he / she fulfils the eligibility and other norms
mentioned in the advertisement Particulars fumnished in the application form
should be correct in ail respect. If any false or incomrect information fumished by
the applicant is detected at any stage, his / her candidature will be cancelled with-
out prejudice 1o take legal action against him / her

(b) The eligibllity with respect to age, educational qualification, etc will be determined
as on the closing date for online registration. Though essential qualification for the
posts is mentioned at Para 5 above, higher qualification, if any, possessed by the
candidate is also to be disclosed

o)

(c) Nationality/ Citizenship,
(i) A candidate must be either:-

(ac) @ subject of Bhutan, or

(ad) @ Tibetan refuges who came over 1o India, befora the 15t January 1962, wilh the
intention of permanently settiing in India, or

(ae) & person of Indian origin who has migrated from Pakistan. Burma, Sri Lanka, Eqst
African countries of Kenya, Uganda, the United Republic of Tanzania (formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the
intention of permanently settling in India. '

(i) Provided that a candidate belonging to categories (ab), (ac), (ad) and (ae) above
shall be a person in whose favour a certificate of eligibility has been issued by the
Government of India.

(i) A candidate in whose case a certificate of eligibility is necessary may be admis-
ted 1o the Examination but the offer of appointment will be given only after the
necessary eligibility certificate has been issued 10 him/ her by the Government of

India.

(d) In case, the candidates working in Central Government fails to produce the NOC
when demanded, his / her candidature will be cancelled.

(@) No relaxation in age limit will be provided unless the category is filled appropriately
&t the relevant column in the online application form.

() Indian Navy reserves the right to cancel the candidature of any candidate found
Indulging in any malpractice/ Unfair means or hiding any material information,
misrepresenting facts or canvassing for candidature Mobiles and other electronic
gadgets are banned within the premises of the examination centres. Possession
of such equipment whether In use or in switch off mode, during the examination
will be considered as use of unfair means. All such candidates will be liable to be
debarred from this examination as well as future examinations. A criminal pro-
ceeding may also be Initiated.

(g) Candidates are also requested to check www joinindiannavy.gov.in & www.
indiannavy.nic.in websites regularly till completion of recruitment for updates /
corrigendum and further instructions, if any.

(h) The SC/ST candidates should be in possession of a latest copy of caste certificate
for claiming age / other relaxation and reservation and produce original certificate
on demand.

() Incase of OBCs, the candidate is required to produce, on demand, a valid caste
certificate, specifying that the candidate does not belong to ‘Creamy layer’ The
certificate should be as per format contained in GOI, DOP&T OM 36036/2/2013-
Estt.(Res) dated 30 May 2014 and 36033/1/2013-Estt(Res) dated 27 May 2013

(k) In case of EWS, the candidates are required to produce, on demand, a valid EWS
certificate.

() Ammed Forces personnel applying for the posts should upload an undertaking
as per GO DOPAT OM 36034/2/91/Estt (SCT) dated 03 Apr 1991 to avail age
relaxation/reservation

(m) The Persons with Benchmark Disabilities (PwBDs), who want to avail benefit of
reservation and age relaxation should be in possession of disability certificate
issued by the Competent Authority.

(n) The vacancies shown above are provisional and may vary. The vacancies may be |
reduced/increased or even made nil without assigning any reason thereof The
recruitment process can be cancelled/ postponed/suspended/ terminated without
any notice/assigning any reasons, at any stage.

(p) Candidates will have to make their own arrangement for lodging / boarding dur-
ing the test. Candidates are advised not to bring any valuable/costly items to the
examination centre as safe keeping of the same cannot be assured Indian Navy

will not be responsible for any loss in this regard.

(q) Various format of Certificates for are available at Naval Website www,
Joinindiannavy.gov.in & www.indiannavy.nic.in at Personnel > Civilian page.

(r) Court's Jurisdiction. In case of any dispute/ claim regarding publication of this
recruitment advertisement/ CBT/ result etc it shall be within the jurisdiction of
CourV/ Tribunals in Delhi only.

(s) Navy conducts detailed scrutiny of candidates” application form and supporting
documenlts/ certificates post examination only. Therefore, issuance of Admit card
to a candidate does not, in any way, endorse or convey acceptance of candidature
for the post applied.

(t) The act of candidate whereby he/ she claims candidature for a particular post ap-
plied, on the basis of documents which are different from those prescribed in the
Recruitment advertisement and application form will be construed/ considered as
an act of deception for misieading the department.

(u) In the absence of Essential Qualification or any other qualification claimed as
oq«fcvalent w:thout any §ubstann'al proof from competent authority will not be con-

——— _o— T

LA R NN S T B T s et e B . Continued on.pege 48

sidered for selection against the |

fpplied post. Candidates claiming to have oy
higher qualification must be in possession of prescribed essential quatifcation
also

mwnmm 4#'1&;#)%‘%
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the Indian Navy ot any sings

eligibllity criteria.

15. IMPORTANT INFORMATION,

(a) c;mtd%ﬂmﬁmhbl.oaﬂum;mmwmhwm
dExomhalbnM"ndbop«Wmdbhknmooum.mmm
mwmmwllowuwmwsmmdmmrwum
tion of the examination is 90 minules. candidates may be required 1o be at the

(@)

ummmmammmwﬂmsm n case Mmore
than one appilcation of § candidats are detecied he rvliian Navy a8 corswiar
ntesl appicatrn Il @ candidate submis multipis spphcations mm one DoSt ]

whhmmwm)mm” hey/ haw CarviiGsburs
wmmmwnmummnm.uwm-d

venue eardier for completion of various formalitios such as frisking, 1D verification, {
blometrics, logging in, instructions elc.

tnmm\»y ﬁ
(h) The candidates must write their nama, date of brth tathar 8 name and modher s

mmummnmmmmm

(b) Photo Identity Card In the examination hall the admit card along with original
and valid photo identity such as Aadhar Card/PAN Card/ Passport/ Driving L-

invigilator for verification. The candidate's identity will be verified with respect 1o
his/her detalls on the letter, in the Attendanca List and requisite documents sub-
mitted If identity of the candidate is in doubt the candidate may not be aliowed 10
appear for the Examination

cence/Voter's Card/ Bank Passbook with Photograph should be produced 1o the H

submitted. will not be entertained under any circumsiances
m mnmnnwmmmmmm

mobde thmw-mmmmw
the Indian Navy through e-mad/ SMS

Note 1. Ration card & Leamers Driving License will not be considered as valid Identity

proof.
Note 2. Candidates must note that the name as appearing on the admit card (provided

[ The candicates must carry at lsast ons atest photo bearing identilication proof
such such as Aadhaar Card /PAN Card Passport/ Driving Licansa/ioter's Card)
Bank Passbook with Photograph in criginal to the Examination Venue. faling
they will not be aflowad [0 appear for the same

(m)

on the photo identity proof. Female candidates who have changed firsVlastVmiddie
name post marriage must lake special note of this. If there is any mismatch be-
tween the name indicated in the Call Letter and Photo Identity Proof the candidate

will not be allowed to appear for the examination,

Note 3. A candidate not carrying a valid and original photo identity document as per
Para 14(b) will not be allowed to appear for the examination.

during the process of registration) should exactly match the name as appearing | ﬂLm

(n) | Moblies and other electronic gadgats including Bluetooth devices e Danned

will be Bable for further action inciuding inftiation of cminal proceedings and
WMMM’:M.umb.mbyulw

Navy.

(c) Preduction of Medical Certificate to use scribe. It is mandatory for PwBD/ PwD

(less than 40% disability) candidates having difficulty in writing, who will be apply-
ing for provisioning of scribe during online application, to carry relevant certificate
issued from appropriate medical authority in onginal. Failing to pmduco the same,
the candidate may not be allowed the use of scribe and any compensatory time
during examination. Further. PwBD/ PwD (less than 40% disability) candidates,
who wish to use their own scribe to carry and submit relevant undertaking in the
prescribed format. Failing to submit the same, the candidate will not be allowed

) | 1n case of fakef fabrcated appiication registration by misusing any dig/vtarias
name/ photo, such candidate will be heid responsible for the same and sabls 'or
suitable legal action under cyber IT act.
The decision of the Indian Navy n afl matiars relating o akgibaty, m#
or rejection of the applications, penaity for faiss information, mode of selecton.
conduct of examination(s), allotment of examination cantres and preparation of
merit list & final aflocation, debarment for induiging in maipractices will e final
and binding on the candidates and no enquiry/ correspondence will De enter-
tained in this regard.

(@

use of own scnbe. Further, administration will have no bearing to provide scribe to
such candidates who will be applying for use of own scribe.

16. CAUTION TO ALL CANDIDATES. Candidates are advised not to fall prey lo false

assurance or exploitation and must not entertain or encourage unscrupulous ele-
ments in any way. It is emphasized that the CBT and the selection process will
be strictly on merit in a transparent manner. Candidates are further advised to
conduct themselves as a law-abiding citizen of the country and refrain from using

unfair means.

17 IMPORTANT INSTRUCTIONS TO CANDIDATES.

| (a) | BEFORE APPLYING, CANDIDATES ARE ADVISED TO GO THROUGH THE
INSTRUCTIONS GIVEN IN THE NOTICE OF EXAMINATION VERY CARE-

FULLY

(b) | The Indian Navy will not undertake detailed scrutiny of applications for the
eligibility and other aspects at the time of online examination and, therefore,
candidature will be accepted only provisionally. The candidates are advised to
go through the requirements of educational qualification, age elc. and satisfy
themselves that they are eligible for the post. Supporting documents uploaded
by the candidate will be verified at the time of Document Verification. When
scrutiny is undertaken, if any claim made in the application is not found sub-
; stantiated, the candidature will be cancelled and the Indian Navy's decision

shall be final.

(c) | Candidates seeking reservation benefits available for SC/ST/OBC/EWS/PwBDY
ESM etc. must ensure that they are entitied to such reservation as per eligibiity
prescribed by Government of India and in the Notice They should also be in
possession of the certificates in the prescribed format as promuligated by Gov-
ernment of India, in support of their claim.

(d) | Candidates with medical disability of 40% and more only would be considered
as Persons with Benchmark Disabilities (PwBDs) and entitied to reservation for
Persons with Benchmark Disabilities.
(e) | Central Government Employees claiming age relaxation should produce a cer-
tificate in the prescribed format from their office at the time of document verifica-
mmwammmmmmmwmmm
ﬁmymdum\omepubdmmdhwypncodhowdomgdmhm
of application. They should remain Central Government empioyees Ul the time

18.
If candidates are found 1o iInduige at any stage in any of the maipractices isted
beiow during the conduct of examination, their candidature for s examnation
will be cancelled and they will be debamred from he examinations of the Indian

Navy for the period mentioned below:
Debarment
penod
2 Years

S. No. Type of Maipractice

(a) | Taking away any Examination related material such as Rough
Sheets, Indian Navy's Copy of Attendance Sheet elc. from
the examination hall or passing t on 0 unauthonzed
persons during the conduct of examination.
(b) MMuMnmmmEm
the examination functionanes’ Le. Supervisor, Imvigdalor,
Security Guard or Indian Navy's representatives elc. | 15
3 Years

-+

(c) |Obstruct the conduct of examination/instigate cther candi-

dates not 10 take the examination.

(d) | Making statements Mnhcomdorhha.mﬂ.‘sm-

(e) Mwmuwmmmt

any irreguiar or improper means in connection with s/ her

candidature. 1

Possession of Mobile Phone in ‘switched on’ or ‘swilched off

mode.

)] Apposimhmmmm“mttmmmmﬁm
travention of the rules.

(h) ['A candidate who is also working on examination reiated mat- | 3 Years

ters in the same examinalion.

() | Damaging examination related infrastructure’ equipment fim

(X) | Appearing in the Exam with forged Admit Card, identity proct, | 5

etc.

() | Possession of fire arms/ weapons durng the examinaton. jim

- 2
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3 Years

3 Years

, | of appointment in the event of their selection. AR NIRRT s




